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Spotkanie grupy partnerskiej w Hiszpanii

Murcia, 3- 4 Czerwca 2014

Organizator spotkania:
Fundacion Universida Empresa Region de Murcia
Edif. ENAE — Campus de Espinardo, 30100 Murcia, Hiszpania

Raport ze spotkania

Trzecie spotkanie grupy partnerskiej zostato zorganizowane przez Fundacion Universidad Empresa
Region de Murcia w Murcii, w Hiszpanii. Spotkanie odbyto sie w terminie 3 — 4 Czerwca 2014
w Murcii. W spotkaniu wzieli udziat regionalniflokalni eksperci oraz przedstawiciele z grupy
partnerskiej. W terminie 4 czerwca uczestnicy projektu odwiedzili dobrg praktyke na Uniwersytecie
Popularnym w Kartagenie.

Lista uczestnikow spotkania w ramach projektu:

*  Wojewoddzki Urzad Pracy w Katowicach: Magdalena Wrzecion — Doradca zawodowy, llona
Wigcek — Specjalista ds. programdw, Agnieszka Rozmus - Specjalista ds. programoéw;

*  The MRS Consultancy Ltd: Margaret Smith — Dyrektor, Roy Smith — Dyrektor;

* Edupoli — Centrum ustug szkoleniowych dla Dorostych oraz Organizacji: Taina Paananen —
Kierownik projektow, Johanna Holmikari — couch, trener;

* Fundacja dziatajgca przy Uniwersytecie w regionie Murcia w Hiszpanii - Fundacion
Universidad Empresa de la Region de Murcia - FUERM: Maria Consuelo Garcia Sanchez -
Kierownik Programéw Miedzynarodowych, Carlos Belmonte Fernandez-Ballesteros -
Dyrektor Wydziatu Badan Rynku.

Lista regionalnych / lokalnych ekspertéw uczestniczacych w spotkaniu:
- Przedstawiciele klasy senioréw na Uniwersytecie w Murcii
- Przedstawiciele Popularnego Uniwersytetu w Kartagenie

Cele spotkania byty nastepujace:
- aktualizacja postepow projektu
- przygotowanie raportu czastkowego
- przedstawienie lokalnej dobrej praktyki
- planowanie dziatan, ktdre bedg realizowane w najblizszych miesigcach



Program wizyty:

Program

Spotkanie projektowe w Murcii, 3 — 4 czerwca 2014

Wtorek, 3 Czerwca

9.00—9.15

9.15—11.00

11.00 —11.30

11.30-12.30

12.30-13.30

13.30 —14.30

14.30—16.30

Przywitanie

Aktualizacja postepow projektu: dziatania i rezultaty
zrealizowane oraz zadania do wykonania

- Przedstawienie dokumentacji i rezultatow projektu.
Aneks 1.

- Raport czastkowy: Omdwienie zawartosci raportu.
Aneks 2.

Przerwa kawowa

Przedstawienie klasy seniorow — Centrum szkoleniowe dla
0s06b 5o + na Uniwersytecie w Murcii. Aneks 3.

- Upowszechnianie rezultatow projektu: omowienie
zawartosci strony internetowej projektu:
www.peopleover50plus.eu

- Rezultaty i dziatania

Lunch
Przedstawienie kwestionariuszy: partnerzy przedstawiajq

kwestionariusze, opracowane przez partnerow, dotyczace
kluczowych kompetenc;ji

Sroda, 4 Czerwca

08.30

10.00—12.00

12.00-13.30

13.30 —15.00

Przejazd z hotelu do Kartageny

Wizyta na Popularnym Uniwersytecie w Kartagenie
Przedstawiciele Uniwersytetu przedstawili instytucje oraz
zakres dziatan i Swiadczonych ustug. Uczestnicy wizytowali
klasy, warsztaty i budynek Uniwersytetu. Aneks 4.

Uzgodnienia partnerédw dotyczgce przysztych dziatar —
certyfikaty mobilnosci. Partnerzy ustalili daty spotkan
bilateralnych oraz tematyke przysztych spotkan

Lunch




Prezentacje:

- Prezentacja Przedstawicieli Klasy Senioréw — dziat szkoleniowy dla oséb 50 + na Uniwersytecie
w Murcii. Aneks 3.

Uniwersytet w Murcii zostat utworzony 15 lat temu dla 0oséb powyzej 55 roku zycia i ma na celu
motywowanie do nauki. Kursy rozpoczety sie w terminie 1997 — 1998 w Murcii, w kolejnych latach
2002-2003 W Lorca oferujgc program szkoleniowy dla dorostych oraz dajac poczatek Klasie
Seniorow na Uniwersytecie w Murcii.

Klasa Seniorow jest programem nauczania na Uniwersytecie w Murcii dedykowanym dla oséb
powyzej 5o roku zycia, ktére z réznych powoddéw nie mogty podjaé¢ nauki na uniwersytecie
we wiasciwym czasie, opuscity szkote albo studia uniwersyteckie. Celem jest promocja rozwoju
osobistego oraz wartosci uczenia sie przez cate zycie.

Program szkoleniowy Klasy Senioréw sktada sie z szerokiego zakresu materiatow z roznych
obszarow wiedzy. Celem jest zapewnienie edukacji opierajacej sie na nastepujacych aspektach
zyciowych: kulturalnych, naukowych, politycznych, spotecznych.

Cele Klasy Seniorow:

Poprawa jakosci zycia 0sob 5o + poprzez wzrost wiedzy oraz perspektywe uczenia sie przez cate
zycie. Cel jest osiggany poprzez nastepujace cele specyficzne: zapewnienie studentom wiedzy,
procedur i metodologii koniecznej do wfasciwego rozwoju nauczania; promocja lepszego
rozumienia zycia w spoteczenstwie aby korzystac z oferowanych rozrywek (kulturalnych, fizycznych,
intelektualnych...); zapewnienie mozliwosci dzielenia sie wiedzg oraz doswiadczeniem w interakgji
z roznymi grupami pracowniczymi aby zdoby¢ nowe doswiadczenie, ktére umozliwitoby kazdemu
uczestnikowi powroci¢ do spoteczenstwa dzieki nowym umiejetnosciom; wspomaganie adaptac;ji
0sob dorostych do szybkich zmian, co jest charakterystyczne w naszych czasach; sprzyjanie
wspotpracy z Uniwersytetem w Murcii.

Program nauczania sktada sie z czterech kurséw, w ramach ktérych mozna wybraé 10 przedmiotéw
dowolnie. Jeden przedmiot jest przewidziany na 30 godzin szkoleniowych. Ponadto proponuje sie
uzupetniajgce dziatania szkoleniowe: kursy komputerowe, kursy jezyka angielskiego. Studenci
powinni zapisac sie na 8 przedmiotow podczas pierwszego roku nauki.

Przyktadowe zajecia, ktore moga by¢ realizowane w pierwszym roku nauki: antropologia, historia
architektury, ekologia, dbanie o zdrowie, obstuga komputera, ekonomia, tworzenie tekstow
literackich, wprowadzenie do wyrazu literackiego, biologia, muzyka.

Nowe projekty obejmuja nastepujace dziatania: panel dyskusyjny, fotografia, organizacja
konferencji, wycieczek.

- Wizyta i przedstawienie prezentacji na Popularnym Uniwersytecie w Kartagenie. Aneks 4.

Uniwersytet Popularny rozpoczat swoja dziatalnos¢ w 1g901r. w Oviedo. Uniwersytet Popularny
w Kartagenie zostat ufundowany w czerwcu 1931r. przez Pana Antonio Oliver Belmas (pedagog,
nauczyciel, poeta...) oraz Panig Carmen Conde Abellan (nauczyciel, poeta,...) oboje pracowali nad
rozwojem edukacji w Kartagenie.



Cele nauczania:

v

v
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motywacja oraz utatwienie  wszystkim mieszkaricom dostepu do edukacji, szkolen
oraz ustug kulturalnych;

rozwoj osobisty oraz zbiorowy uczestnikow;

zachecanie do rozwoju indywidualnego (rola gender, edukacja z zakresu pokoju, zdrowie,
ochrona srodowiska);

promowanie udziatu w strukturze spotecznej, kulturalnej oraz politycznej;

rozwoj oferty szkoleniowej promujacej zatrudnienie;

umozliwienie spotecznej integracji poprzez edukacje oraz szkolenia, realizacje programow
skierowanych do najbardziej defaworyzowanych grup spotecznych;

utatwienie dostepu oraz uzytkowanie nowych technologii, realizacja dziatan przeciw
dyskryminacji i wykluczeniu spotecznemu.

Uniwersytet w Kartagenie organizuje réznorodne kursy oraz warsztaty:

Edukacja: oferta szkoleniowa obejmuje szkote Srednig, szkolenie zawodowe, dostep
do wyksztatcenia Uniwersyteckiego dla oséb w wieku od 25 do 45 lat.

Zakres szkolen: kurs komputerowy, nowe technologie komunikacyjne, nauka jezykow
obcych.

Szkolenie wspierajace zatrudnienie

Szkolenie opiera sie na programach i dziataniach, ktérych celem jest udziat uczestnikow
w szkoleniach mogacych przyczyni¢ sie do znalezienia pozycji na rynku pracy:
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informacja i doradztwo;

szkolenia zawodowe z zakresu specjalizacji wybranych na podstawie analizy rynku
oraz mozliwosci rozwoju sity roboczej;

rozwoj umiejetnosci bazowych: samoocena, autonomia, rozwigzywanie konfliktow,
komunikacja, praca w grupie;

dodatkowe szkolenia z technik zdobycia zatrudnienia, doswiadczenie zawodowe,
monitoring zatrudnienia, szkolenia i dziatalnos¢ rozrywkowa.

Dziatalnos¢ warsztatowa: rysunek, ceramika, rzezba, warsztat tekstylny.

Nauka jezykéw obcych: angielski, niemiecki.

Literatura warsztatowa: warsztaty w stowarzyszeniach na peryferiach miasta, warsztaty
w centrum kulturalnym

Cyfrowa umiejetnos¢ czytania i pisania: obstuga sieci, przetwarzanie obrazu, sie¢ spoteczna

SAO - Orientacja i doradztwo szkoleniowe, ustugi kulturalne i spoteczne



Uzgodnienia pomiedzy partnerami dotyczyty takich kwestii jak: terminy przysztych spotkan,
omowienie zakresu raportu czastkowego, uzgodnienia dotyczace dokumentacji oraz
zrealizowanych rezultatow.

WAZNE DATY

Spotkania projektowe w krajach partnerskich

Daty spotkan grupy partnerskiej:
2 —3 Wrzesnia 2014 — Spotkanie w Finlandii

Daty spotkan bilateralnych:

4 — 5 Grudnia 2014 — Spotkanie w Wielkiej Brytanii

11 —12 Marca 2015 - Spotkanie w Hiszpanii
Maj 2015 — Spotkanie w Polsce
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Documentation and outputs
Partnership meeting in Murcia 02 - 05 June

2014

People over\90

ON THE LABOUR MARKET

Documentation and outputs in the project

short description of the
document

who is responsible
for the preparation

internal - only for
use of partners
or external
document

When

Documentation in the project

Partners during each
mobility take minutes. A
written record of what is
said and decided at a
meeting. These are our
future plans. Thanks to
that we know what should

All partners. Itis a
written document
that all partners

internal - only for
use of partners,
accessible on

after each partner

Meeting briefing be done. sign. the dropbox meeting

After every mobility the

report is prepared by host

organization. It is short

description of programme,

tasks that have been internal,

realized during the partner accessible on after each partner
Report meeting. Host organisation |the dropbox meeting




After every mobility
(good/poor features of the

All participants of

internal,
accessible only

Evaluation of project..) participants fill in | the partner for project at the end of the
participants evaluation giestionnaires. | meeting partners partner meeting
Programmes are internal,
Programmes of the | documents prepared for accessible on before the partner
partner meetings partner meetings Host organisation |the dropbox meeting
during the partner
List of attendance List of attendance is clear |Host organisation |internal meeting
On the page 45 Monitoring | The coordinator
is described. The prepares the
document supervises if the | document on the
project is going on as base of
planned. The 29 Mai | sent | information It is updated after
you the document via e- provided by partner and
Monitoring report mail. partners. internal bilateral meetings
Documents that inform us
about the cooperation with internal,
Memorandum/ local/regional accessible on
Letters of support representatives All partners the dropbox ready
In case if partner from external
Poland organises the document, It is prepared after
The record from the | meeting with local/regional accessible on each
meeting with local representatives prepares | It is not obligatory |the project local/regional
organizations the record. for all. website meeting
Certificates for
participants Certificates for participants | Host organisation |internal
All partners - each
partner
individuallly
prepares the
document. Key
points are
presented and
discussed during
the meeting in for The National | Deadline
Interim report Interim report Murcia. Agency 30.06.2014.
All partners - each
partner
individuallly
prepares the
document. Key
points are
presented and
discussed by for The National
Final report Final report partners. Agency Deadline
Outputs
external
document,
accessible on
the dropbox and
the project
website, the
Glossary Glossary with definitions | All partners brochure ready




Desk research

Desk research index
related to the situation of
People over 50 in the
context of education,
counseling of People over
50.

All partners

external
document,
accessible on
the dropbox and
the project
website.

Questionnaires to evaluate
motivation of People over
50 to take part in general

external
document,
accessible on
the dropbox and
the project

education and their level website, the
Questionnaires of key competences. All partners brochure

The bank of tools to

assess key competences

of People over 50 - tools

gathered from every

partner country. It can be

tests or simulation games

that evaluate the key

competences (for example

ICT skills, languages external

skills, entrepreneurial document,

skills). Tools that exists in accessible on

your countries. That kind the dropbox and

of tools can be used by the project

(guidance) counsellors in website, the
The bank of tools your countries. All partners brochure

external

At each project partner document,

meeting you present us accessible on

good practices. It will be the dropbox and

presented on the website the project

in the form of the template website, the
Good practice nr1. All partners brochure

Documents provided by

People over 50. The target

group will give information

about their interests, future

plans connected with their

citizenship life in the IT

form: blogs, CD or by e-

mail. Information will be external

added to the website. document,

Partners to decided to
prepare it in the form of

accessible on
the project

Personal profiles template nr 2. All partners website

Website of the external

project Website of the project All partners document
external
document,

Brochure

Brochure

All partners

accessible on
the project
website
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Partner project meeting in Murcia, 02 M _ 05" June, 2014

Progress report

The deadline to submit the progress report — 30.06.2014.
The link to the form is sent by the National Agency.

Questions in the report:
Please describe briefly the partnership activities undertaken and the results achieved so far.

- Kick-off meeting in Katowice, Poland

The seminar was arranged on the 27 ™ of November, 2013 in Katowice. Participants were
regional local experts, employees of the VLO and the Grundtvig Partnership project partners.
In the evening the cultural meeting took place. On the next day, participants of the project
visited the good practice in the Silesian Foundation of the Entrepreneurship Support in
Gliwice - the project ,,Active people over 60!”.

The goals of the meeting were as the following: to get to know each other with partners, to
share practices in the field of counselling (assessment tools for describing key competences),
methods of development of key competences, active forms of senior support (exchange of
information and the visit of the good practice), to introduce project partners to local group of
experts. The programme of the partner meeting (...... )

- Partner project meeting in Leeds, the UK

The 2™ Transnational Partnership Meeting, Leeds, UK (dates 27 — 28 March 2013).

The programme of the partner meeting included: presentation by The MRS Consultancy Ltd —
“Working with the Over 50s in community learning and in the workplace.” ; presentation of
the representative of the Leeds City College — “Work in the Community to support the Over
50s” + Question and Answer session; Presentation by the Worker’s Educational Association —
leading provider of adult and community learning in the UK. www.wea.org.uk; general
project discussion with partners: confirmation of Letters of Support, glossary, dissemination —
review of logo and project website, other dissemination opportunities, initial ideas around the
construction of Questionnaires to evaluate the motivation of Over 50s and their use.

- Partner project meeting in Murcia, Spain

The programme of the meeting: ~--=======mmmmmm e




Activities at the regional/local level

- signing a Memorandum of Understanding on Cooperation and letters of support with
local/regional experts in partner countries

- information about the project is on the VLO website

- 23.10. 2013 the meeting in the VLO with local experts from the silesian region took place.

Project activities

- creation of a project website

- maintaining an e-mail contact between the partnership visits
- creation of the glossary

- preparation of the information for the desk research index

- partners work on the development of questionnaires, gather personal profiles of People over
50 — information will be added to the space to blog, ........

- 2 reports from the partnership meetings

- evaluation form for all project meetings

- 3 lists of attendance

- 3 programmes of the meeting

- dropbox — partners decided to share materials via dropbox
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SENIOR CLASSROOM
OF
UNIVERSITY OF MURCIA

Fernando Martin
Asuncién M? Hidalgge

INTRODUCTION

E Murcia University 15 years ago created a
course for people over 55 years with the aim
of motivating the adult population in the field
of active learning.

E The course started in 1997-1998 in Murcia
and 2002-2003 in Lorca offering a curriculum
for adults and giving birth to the “Senior
Class” of the University of Murcia.

» INTRODUCTION

»WHAT IS THE SENIOR STUDIES PROGRAMME?
# OBJECTIVES

b EVOLUTION

»NEW PROJECTS

b CONCLUSIONS

INTRODUCTION

F Since 1997/98 over a thousand students
have passed through the classrooms.

E 2009/2010 saw the first intake of students
who will receive a diploma in June of 2013.

INTRODUCTION

INTRODUCTION

F Generally the number of students in the first
year is around 100, around 60 in second, and
50 in third and fourth although we have had
for a long time, a Advanced Training Module
in which there were over 100 registered.

FIn the town of Lorca this
programme started in 2002/03, and
about 250 students have already
attended classes.

10




WHAT IS THE SENIOR [

MURCIA

CLASSROOM?

F The Senior Classroom is a programme of
study at the University of Murcia intended
for people over 50 years who, for various
reasons could not enter university at the
appropriate time, or want to pick up their
school or university academic studies.
The purpose is to promote personal
development skills and values 1! Ifrom the
perspective of learning throughout life.

WHAT IS THE SENIOR gD o

MURCLA

CLASSROOM?

E The Senior Classroom training
programme consists of a wide range of
materials from different areas of
knowledge, which aims to provide a
comprehensive  education based on
cultural, scientific, political and social
aspects of life. ~

OBJECTIVES

OBJECTIVES

E The overall objective of the Senior
Classroom is to improve the quality of life for
people over 50 through increased knowledge
and from the perspective of Ilearning
throughout life. This aim is achieved through
the following specific objectives

E Provide students with the knowledge,
procedures and methodology necessary
for the proper development of
independent learning.

ETo promote a better understanding of
the environment to take greater
advantage of leisure (cultural, physical,
intellectual, ...) that society offers.

OBJECTIVES R

F Provide an opportunity to share
knowledge and experiences in the
interaction of different working groups
for new experiences that enhance the
possibility of each participant to feed
back into society his or her newly found
skills and abilities.

OBJECTIVES

F Contribute to the continuous adaptation
of the adult to the rapid changes which
characterize our age.

B Foster a link with the University of
Murcia in those older than 50 years who
wish to put into practice "training
throughout life."

11




EVOLUTION T

EVOLUTION

F The Senior Classroom of the University
of Murcia has two locations, one in
Murcia and another in Lorca.

™

B The first curriculum of this program
(Curriculum 1997) consisted of three
courses, each with a four-month
programme of 10 subjects (24 hours).
Since the academic year 2007/2008 this
has been expanded with the so-called
Advance:d Training Module.

—

EVOLUTION

EVOLUTION T

F Since the academic year 2009/2010
the Senior Class has offered its own
Diploma (Senior Studies Program at the
University of Murcia)

E Form this year (2013) if the students
does not wish to change to the
University course he/she can continue
in our institution and follow the Advance
Programme. = '

F The curriculum is structured four
courses, with a choice of 10 subjects, all
optional and with a duration of 30
contact hours. It also offers
complementary  training activities:
computer courses, English courses, etc.
Students should enroll for 8 subjects in
the first year, with the number of
subjects open in subsequent courses.

EVOLUTION ‘

For example in the first year:
® Anthropology
¥ Architectural history
¥ Ecology
¥ Healthy development
¥ Introduction to Computer
¥ Economy
¥ Literary texts
¥ Introduction to artistic expression
E Biology
¥ Music

(Subjects than can be studied by the students)

EVOLUTION

PLAN 1997 PLAN 2009

Partial optional s the subjects to study
-/ The students obtaining the average
< The students obtaining a mark of 5 | mark of the whole intake can enter the
(out 10) could enter the UMU as a UMU as a mature student {over 45 )
mature student

4 Complementary Activities: 4 credits
# Others required to complete studies

12
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"The whole life is an opportunity to leam”

Popular Universities, UULPP,, started their activities in 1901 (Oviedo-
Avilés), linked to relevant intellectual people from culure and politics:
Blasco Ibdfiez (Valencia 1903), Antonio Machado (Segovia 1919) .. In
1981 and from democratic municpalities, a new stage in its implementation
that extends to the present

LAL LD

Pederaciin Bapafiola de Universidades Populares

FEUP is the Spanish Federation of Popular Universities. |t was created in
1982, as a nebwork of Spanish Popular Universities, representing all of them at
national and international level with the aim of supporting the enhancement of
the high experience of the Popular Universities in Spain and defend their
interests,

P :.;IEF‘UL;I

The Popular University of Cartagena was
founded in June 1931 by Mr. Antonio Dliver
Belmas (pedagogue, teacher and poet) and Ms
Carmen Conde Abellan (teacher, poet and
academic). Both fought and worked for sodal
and economic educational development of their
local communities.

At present, Ms Carmen Conde Abellan remains
the president of honor, posthumous, of the
Popular University of Cartagena.

13



The Popular University is a culural development project that acks in the
municipality, with the aim of prometing social involvement, education, training and
culture in order to improve the quality of life of people and their communities.

Lifelong Learning is our fundamental principle basad on the fact that not all kind of
lzarning takes place in the same way and, therefore, not all educational processes
should be governed by the same structures, contents and methods.

Our actions are targeted for the ADULT populstion to fadliate learning
opportunities,

P UNNER
POPULAR

.~ Raise awareness, motivate and facilitate access to all dtizens to
education, traming and cultural services

.~ Enhance the individual and collective development: of the participating people
.~ Favoring the integral development of individuals incorperating cross-cutting themes
.- Promote sodal and cultural involvement and participation

.- Development of fraining processes for the employment

.- Boosting own cultural productions of individuals and groups in the popular
university

.- Promaoting social integration through education and training

.~ Facilitate the acress and the use of new technology to aveid exdusion

14
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TRAINING: In the training area, there is a wide group of programmes and acfions
TRAINING PATH o allow the parficipant initiate or continue integral fraining process through their
whole fifes.
The Popular University organizes an offer of courses and workshop of long
duration {throughout the school year) or short duration (monthly,
bimonthly__) in cycles of activiies open fo the whole population.

Taking into account this situation, we can identify the following working areas:

EDUCATION: In this area, there is a wide training offer:

Sl g Specific training: Practical training that, even if they do not entile for a
- Individual exam of ES0 (Compulsory Secondary education) Ty e ey 1tk e el e

. - Preparation for Access fo Intermediate Level Training Programmes (VET) e e

. - Preparation for Access fo Higher Level Training Programmes (VET)

- ICT {New Information and Communication Technologies)
. - Preparation for the exam fo Access to the University for people over 25 and
over 45.

- Foreign languages...

Training for Employment: If is a programme fo gain the necessary tools to
improve their positions in the labour market.

- Employment information and Counseling

.~ Dccupational and vocational fraining on the different specialties based on
market analysis and business development opportunities in a concrete municipa fty:

"Tourism
"Socio-cultural activities
"Graphic creation .___.

.- Development of basic skills:

"Self esteem
"Autonomy
*Caonfiict Solving
*Communication
"Teamwork

- Complementary training on how to get a job:
"Experience in business

"Follow-up the professional insertion
"Playful training activities

15



CARTAGENA TRAINING PROGRAMME

201372014
LETTERS BAZAAR:

WORKSHOP AREA:
- Drawing and Painting

- Decentralized workshop in Women Associations
- Pottery

.~ Workshop in the Cultural Centre
- Sculpture

- Dress making DIGITAL LITERACY:

ITEAINING AREA:
-~ Individual exam of ES0 (Compulsory Secondary education)

. - Preparation for Access fo Iniermediate Level Training Programmes
(VET) ] -~ Work in the cloud

- Social media

.- Digital fiteracy
.~ Internet iteracy

. - Preparation for Access o Higher Level Training Programmes (VET)
. - Preparation for the exam to Access o the University SeRpe s
FOREIGN LANGUAGES AREA: SAD: Service of Orientation and training, cultural and social Counseling
- English
- German P

UNNERSIDAD URNERSIDAD
LAR™"" POPULAR

And as an intemational culiural modsl. ..

INTERNATIONAL AWARD OF POETRY s ANTONIO OLIVER BEL MASs

.~ It may compete all poets who wish, no matter their nationality, provided they
submit their works written in Spanish.

. - The prize is 5,000 Euros to the best paper submitted to the jury, and
consider this amount for copyright. The winning work will be publiched by

Ediciones Tres Fronteras
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